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Objectives
• Define Retirement

• Discuss the Importance of Retirement Planning 

• Official Furman Retirement Eligibility & Benefits

• Financial Retirement Benefits

• Social Security & Medicare Benefits

• Q &  A



Retirement Defined
What is Retirement?
• Act or fashion of leaving one’s job and/or ceasing to work. 

What age should one Retire?
• No mandatory retirement age in the US. 
• Standard Retirement Age is considered to be 65.
• Social Security Administration (SSA) defines age based on date of 

birth. 
 Negative & Positive Connotations of Retirement
• Sadness, grief, loneliness, depression
• Freedom, leisure, recall accomplishments
• Use skills, volunteer, give back



• Helps to minimize worry and stress
• Identify information, resources and access points
• Identify sources of Income and Expenses
• Uncertainty of Social Security Benefits
• Unforeseen Medical Expenses
• Estate Planning
• Determine Needs vs. Wants

Why Retirement Planning is Important?



Retirement: Lifecycle of Change

Seasons HS/College Students Employees



Official Furman Retirement
Eligibility:

  # of Years at Furman                Age

 Faculty/Staff must have worked for Furman University for at least 10 continuous years
 Faculty/Staff must be at least 55 years of age
 Faculty/Staff sum of age and years of service must be equal to or greater than 75



Official Furman Retirement Benefits 
• BCBS Medical Plan Coverage (individuals less than 65 years of age)
• Physical Activities Center (PAC)
• Golf Discounts 
• Athletic Tickets(2)
• Education Benefits
• Library Membership
• Email Access
• Various Retiree luncheons and other retiree events
• Retiree Identification Card and Parking Permit
(See Furman Policy 157.91 for additional information)



Retirement in General
• Healthcare Coverage
 COBRA (Continuation of Medical, Dental and Vision Benefits) 
Healthcare.gov
 Spouse/Domestic Partner Benefits
Medicare

• Life Insurance Portability

• Portability of Voluntary Products (Critical Illness, Accident, Hospital 
Indemnity)

• Retirement Savings Options

• Social Security



Sample Retirement Planning Document



Employer Contributions
• 6% or 11%

Employee Contributions
• Pre-Tax and Post-Tax opportunities

What happens to the money?

TIAA Retirement Plan at Furman



Retirement Plan Vendor
TIAA – 800-842-2252
 Comes to campus one day/month
 Virtual Meeting Opportunities

Advisor to Retirement Plan Committee
CAPTRUST – 800-967-9948

 Comes to campus three times/year 
 Virtual Meeting Opportunities

TIAA Retirement Plan at Furman: Contacts



Questions









When you first enroll in Medicare and 
during certain times of the year, you 
can choose how you get your Medicare 
coverage.





Michael S. Trent
CRPC, CLTC
864-404-5093

mike@trekfinancial.com

Contact Information



Important to Note
• Determine Your resources 

• (Furman & Non-Furman benefits)

• Assess YOUR priorities

• Communicate with Supervisor and/or HR

• Recognize the Impact you’ve made to Furman 
or any other places of employment!



Questions
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